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 The Department at a Glance 

Legal Formation 

• Non-Profit – IRS 501 (c)(3)  

Stations  

• 1 Fire Station 

Career Staff  

• 1 Fire Chief 

• 1 Deputy Fire Chief 

• 1 Training Officer  

• 3 Captains  

• 6 Firefighters 

 

Active Volunteer Staff 

• 53 Volunteers 

 

Apparatus 

• 3 – Engines 

• 1 – Tanker 

• 1 – Brush Truck  

• 2 - Ambulances 

• 1 – Chief’s Vehicle  
  
Annual Incidents  

• 2020 – 577 (Fire) 1259 (EMS) 

• 2019 – 601 (Fire) 1595 (EMS) 

• 2018 – 595 (Fire) 1737 (EMS) 

 

Annual Budget  

• 2020 - $1.6 Million  

• 2019 - $1.6 Million  

• 2018 - $1.5 Million 

 

Fire District Size - 10 Square Miles 

 

Fire District Population – 6,156 

 

Fire Tax Rate - $00.145 

 

NCRRS / ISO Rating – Class 4/9 

 

 

 

  

       THE FIRE DEPARTMENT 
Riceville Volunteer Fire Department is a growing non-profit fire department 
that offers fire protection, rescue, and paramedic medical response to the 
citizens of the fire district, that is located within Buncombe County.  

The fire department is located approximately 16 minutes from Asheville, 
approximately 2 hours from Charlotte and approximately 1.5 hours from 
Greenville, SC.   

In 1964 the Riceville Men’s Club, which consisted of members from the 
surrounding churches within the Riceville community, realized a need for 
fire protection service. The only way to afford such service was to ask for 
volunteers from the community.  Consequently, The Riceville Volunteer Fire 
Department was born. 

The fire department has a strong, supportive Board of Directors that works 
closely with the Fire Chief to identify strategic goals and ensure the fire 
department remains progressive. 

 

Core Values 
Pride – Honor - Integrity – Dedication - Innovation – Teamwork 

 
 

     The Ideal Candidate 

 Considerable experience developing and managing a million-dollar budget, 
including making difficult strategic budget decisions and presenting to key 
stakeholders. 

 
 An innovative leader and project manager with experience in driving an 

organization through new or updated processes and procedures. Ability to 
assess the change readiness levels of the fire department to determine the 
impacts, as well as create and implement action plans prior to 
implementation. 

 
 A confident leader with excellent communication (written and oral), 

interpersonal and management skills that can deliver information easily to 
all fire department staff members. 

 
 Capacity to work within a combination fire department to ensure that all 

staff members, both volunteer and career, receive the needed focus.   
 

 A track record of successfully managing teams, including coaching and 
building capacity, promoting collaboration and teamwork, setting 
expectations and holding staff accountable for results.

 



 

LOCATION 
Riceville Volunteer Fire 
Department, Inc. is located within 
Buncombe County, North Carolina. 
Riceville Volunteer Fire 
Department is a non-profit fire 
department that is contracted to 
provide emergency services within 
Buncombe County.   
 
Buncombe County: Buncombe 
County holds a population of 
263,123 people as of 2020, with a 
.74% growth rate in 2020. 
Buncombe County covers 660 
square miles within North 
Carolina, has a 5.90% 
unemployment rate and a county 
property tax rate of $0.529.      
 
Please visit the county’s website 
for more information: 
https://www.buncombecounty.org  
 

 
           
 
      
 
 
 
 
 
 
                
 
 
 
 
 
 
 
 
 
 
 
 
 
 

    Distinguishing              

Characteristics 
The Fire Chief functions as the supervisor for the department personnel, with 
the primary responsibility of assuring that assigned personnel, apparatus, 
equipment, and facilities are maintained for appropriate readiness to respond to 
a variety of life saving emergency calls.  The Fire Chief is primarily responsible 
for the direction, management, supervision, and coordination of the activities of 
the fire department staff of Riceville Volunteer Fire Department and its officers;  
manages operations, training, general facility/equipment maintenance, fire 
prevention, disaster preparedness, public education and related programs; 
oversees the recruitment and retention of the staff; serves as command officer 
when responding  to emergency incidents and in day-to-day  activities during 
administrative hours.  This individual coordinates assigned activities with all 
teams, other departments, and outside agencies and provides highly responsible 
and complex administrative support to the Board of Directors of Riceville 
Volunteer Fire Department, Inc.   

 
       Education & Experience 

A combination of education and experience that would provide the knowledge 
and skills necessary will be considered. A typical way to obtain the knowledge and 
skills would be: 

 
I. Needed  

• Ten (10) years of fire service experience and a minimum of five (5) years of 

that experience in a supervisory (Chief Office or Company Officer) role; 

• Certified North Carolina Firefighter; 

• NC Emergency Medical Technician – Intermediate; 
• NIMS 100, 200, 300, 400, 700 & 800; and 

• Certified Fire Officer Level I and II. 

 
II. Recommended & Preferred  

• NC Emergency Medical Technician - Paramedic; 

• A.S. Degree in fire science, public or business administration; or 

• Bachelor’s Degree in fire science, public or business administration; and 

• Certified NC Fire Officer Level III.  

 

Riceville Volunteer Fire Department reserves the right to select the candidate it 

feels best fulfills the role of the Fire Chief. The Education and Experience listed 

above is just a guideline for hiring and does not represent mandatory 

qualifications.  

 

Our fire department is an equal opportunity employer and does not discriminate 

against any employee or applicant for employment because of race, color, sex, 

pregnancy, religion, national origin, ethnicity, citizenship, sexual orientation, gender 

identity, age, marital status, physical or mental disability, genetic information, military 

status, or protected veteran status. Our fire department complies with all applicable 

state, federal and local laws, regulations and ordinances prohibiting discrimination in 

places where our fire department operates. 

https://www.buncombecounty.org/


 

Application Deadline 
March 17, 2021 at 5 p.m. EST 

 
How to Apply 

 
Step 1: Submit in PDF format a 
cover letter, resume, application, 
current salary, and at least five (5) 
work related professional 
references with phone number and 
email address.   
 
Your resume should reflect years 
and months of employment 
(beginning/ending dates), as well 
as size of staff and budgets you 
have managed.  
 
Step 2: Please submit an essay 
covering the following topics:  
 
1) What is the most significant 

contribution you have made to 
your past fire department(s)? 
 

2) How do you normally deal with 
conflicts when they arise?   

 
3) What are the three (3) most 

important lessons you have 
learned as a command level 
officer?   

 
4) Do you see yourself as an 

Administrative Fire Chief or an 
Operational Fire Chief? Which 
is your strongest side and why?  

 
5) Do you believe that 

combination fire departments 
can exist or are they a fire 
department transitioning from 
a volunteer to paid 
department?  

 
Please limit each response to 100 - 
300 words.   
 

 

   Selection Process 
 

1) Applications will be reviewed for minimum qualifications; 
 

2) Following the review, candidates will be ranked based on information 
provided on their application;  

 
3) Successful candidates will be invited to an interview process; and  
 
4) The fire department’s Board of Directors will offer the final candidate a 

position.   
 

              Questions? Please contact: Mark Curran - markcurran@ricevillefire.org 
 

Compensation & Benefits 
 

This executive leadership position will be offered at a hiring range of $57,000 
- $68,000 plus the following benefits based on collected qualifications: 

• Retirement: This fire department collaborates with the NC 
State Firefighter Association and participates in a 401(k) 
plan that was created for the nonprofit fire departments in 
NC. 

• Vacation: 2 to 4 weeks per year, depending on length of 
employment. 

• Sick Leave:  3 days per year, after the first year of 
employment. 

• Health Plan: 100% Insurance Premiums paid for by the fire 
department for full-time employees. 

 

How to apply 
 
Scan the following QR code with your cellphone or visit 
msfesclients.net/Riceville-hiring to complete an application and submit your 
essay.  
 

 

 

 

       

 LEGAL DISCLAIMER 

Nothing in this hiring advertisement shall be construed as a contract or a promise of benefits and the final 
candidate for the position of Fire Chief will be subject to a medical examination, drug test and criminal 

background check 

mailto:markcurran@ricevillefire.org
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